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                     Attachment G


EMPLOYMENT OF MINORS

This form must be completed for any provider who is under 18 years of age




Provider Name:							Date of Birth:

______________________________________			__________



I DO NOT PROVIDE CHILD CARE WHILE SCHOOL IS IN SESSION

       AND 

WHEN SCHOOL IS IN SESSION (September Through June Except For Mid-School Year Vacations) Check one:

______	I am 14 or 15 years old and I work no more than 3 hours per day and no more than 18 hours per week while school is in session and I do not provide care between the hours of 7:00 PM and 7:00 AM.

			OR

______	I am 16 or 17 years old and I work no more than 4 hours per day and no more than 28 hours per week while school is in session and I do not provide care between the hours of 10:00 PM and 6:00 AM.


WHEN SCHOOL IS NOT IN SESSION (July And August And Mid-School Year Vacations) Check one:

	I am 14 or 15 and I work no more than 8 hours per day and 40 hours per week.  I do not provide care between 9:00 PM and 7:00 AM.

			OR

	I am 16 or 17 and I work no more than 8 hours a day and 48 hours per week.   I do not work between midnight and 6:00 AM.
	


Please attached a copy of your working papers.

BY SIGNING THIS FORM THE PROVIDER AGREES THAT ALL STATEMENTS ARE TRUE AND ACCURATE.


________________________________________			________________
Provider’s signature							Date



EMPLOYMENT OF MINORS

HOURS OF WORK

The limitations on the working hours of minors depend upon age, the type of work, and whether the minor is attending school. New York State sets some of the most stringent child labor laws in the country, which limit the number of hours that minors under 18 may work when school is in session. The State requires that 16 and 17 year-olds may not work past 10 P.M. on the night before a school day without written permission from the minor's parent and a certificate of satisfactory academic standing from their school.

Minors may not work during the hours when they are required to attend school.

When school is in session, generally from September to June, minors 14 and 15 years-old may not work in any occupation except farm labor and selling or distributing newspapers for:

    more than 3 hours on any school day 
    more than 8 hours on a Saturday or a non-school day 
    more than 18 hours in any week 
    more than 6 days in any week.

However, if a 14 or 15 year-old minor is employed as part of any type of supervised work study or work experience program that is approved by the Commissioner of Education, the minor may work 3 hours on a school day and 23 hours a week, instead of 3 hours a day and 18 hours a week.

When school is in session, minors 16 and 17 years-old enrolled in a day school, other than a part-time or continuation school, may not work in any occupation (except farm work and selling or distributing newspapers):

    more than 4 hours on any day preceding a school day (M, T, W, Th.) 
    more than 8 hours on Friday, Saturday, Sunday, or Holiday 
    more than 28 hours in any week 
    more than 6 days in any week.

However, students enrolled in a cooperative work experience program approved by the Department of Education may be employed up to a maximum of 6 hours on a day preceding a school day other than a Sunday or a holiday if these hours are in conjunction with the program. Any hours worked in such program shall be included when calculating the number of hours worked for the 4 hour maximum.

When school is not in session, and during vacations (school must be closed for the entire calendar week), minors under 18 generally may not work more than 8 hours a day, 6 days a week; minors 14 and 15 may not work more than 40 hours a week and 16 and 17 year-olds may not work more than 48 hours a week.

Federal legislation limits the work of 14 and 15 year-olds in firms engaged in interstate commerce to a maximum 3-hour day and 18-hour week when school is in session and to an 8-hour day and 40-hour week when school is not in session. (School must be closed for the entire calendar week.)

In school cafeterias, a minor who has an employment certificate may work during the lunch period at the school he or she attends.

On farms, 12 and 13 year-olds who have farm work permits to pick berries, fruits, or vegetables may not work more than 4 hours per day, before 9 a.m. or after 4 p.m. or when school is in session from the day after Labor Day to June 20th. From June 21st to Labor Day, they may work 4 hours per day between the hours of 7 a.m. and 7 p.m. There are no hour regulations for farm work that apply to minors 14 years of age or older.



When a minor is employed in two or more establishments in the same day or week, the total time of employment may not exceed the daily or weekly allowance for a single establishment.


NIGHTWORK RESTRICTIONS

In addition to the limitations on the number of hours minors may work in a day or a week, the law prohibits them from working before or after certain hours, depending on their age and occupation.

Minors under 16 may not work between 7 p.m. and 7 a.m. in most jobs, after Labor Day to June 20th, and between 9 p.m. and 7 a.m. from June 21st to Labor Day. 

Newspaper carriers may not work between 7 p.m. (or 30 minutes prior to sunset, which ever is later) and 5 a.m. Minors engaged in street trades may not work between 7 p.m. and 6 a.m.

Minors 16 and 17 years old may not work between midnight and 6 a.m. when school is not in session (vacation). They may work after 10 p.m. up to midnight during the school year only with the written consent of a parent and a certificate of good academic standing from their school.

Parental Consent Forms may be obtained by an employer from the Division of Labor Standards office in your area. The Certificate of Satisfactory Academic Standing is issued by the school the minor attends.

POSTING PROVISIONS

The employer must make a schedule for all minors and post it in a conspicuous place.  The schedule sets forth the hours minors start and end work and time allotted for meals.  The hours of work can be changed, as long as the changes are posted on the schedule.  Minors may work only on the days and at the times posted on the schedule.  If minors are present at other times or if no schedule is posted, it is a violation of the child labor law.




Note: This summary of the laws governing the employment of minors has been taken from the main page of the New York State Department of Labor's Web site.


